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Dear Colleagues and Friends, 

The CAMS Program has been refunded. Congratulations to all agencies and 

workers who have made it possible. The number of applications for this funding is 

an indication of the effectiveness and strength of the CAMS Program.  

I applaud the quick response of the Multicultural Affairs Minister to restore the 

funding to Bundaberg & District Neighbourhood Centre.  This is a big 

achievement. Congratulations to the Centre and in particular to Paulina Van 

Elteren for the great service and support she is providing to the migrant 

population in the area.  

At the same time, it is disappointing that some other agencies have not been 

successful in their retendering outcome.  My best wishes to those CAMS workers 

that will be moving on and my warmest expression of gratitude for their hard 

work and contribution to progress multiculturalism in Queensland. 

Since I started in 2005 the program has been constantly changing and adjusting to 

new and emerging CALD needs, societal and political forces. The CAMS team has 

kept on reflecting on what constitutes the main priorities for our CALD 
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communities and identifying best models of practice. As a whole it has been a true 

and real journey, a continuing improvement and learning process that has 

enriched all of us involved. 

As a team we have tried many initiatives, some have worked well, others have 

not. But I believe the driving force behind all of it has been the passion we put 

into it. We are doing what we want to do and we are where we want to be. And 

that makes a real difference in our lives and in the lives of others.  

The CAMS network has kept together because its operating framework has been 

that of a shared vision, direction, performance and fairness and because it has 

contributed to a clear purpose. The network never had a top-down direction as in 

conventional organisations. The direction has emerged through collaboration 

amongst its members.  

There are many challenges ahead and lots of work to be done at all levels. There 

always will be tensions in a multicultural society within a mono-cultural system 

and in a society where its diverse people are underrepresented at the decision 

making level and decisions are made for them. The CAMS team can contribute to 

an effective cultural change by reflecting on what the network is good at, what is 

the sector needing and what the CAMS Network can do about it.   
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African 
Advocacy 
Worker  

Ali Ibrahim 

Barriers to participation in 

sporting activities:  
 

port and Recreation is a critical part 

of successful settlement.  For newly 

arrived refugees access and 

participation to sporting and recreational 

facilities assists community members to 

gain confidence and a sense of self worth 

in their settlement and integration into 

mainstream society.  However, new and 

emerging African communities in Brisbane 

are facing barriers in accessing sporting 

venues and facilities. Some of the barriers 

they face include:  

 Language and cultural barriers to 
participation; 

 Costs for transport, registration and 
uniforms; 

 Feelings of exclusion and 
discrimination; 

 Lack of public sporting ovals for ethno 
specific teams to practice and play; 

 Limited opportunities to undertake 
professional coaching and 
professional development to increase 
their existing sporting skill levels; 

 Lack of information, in particular for 
women from African communities to 
access recreational programs and 
initiatives; 

 Lack of culturally appropriate 
recreational facilities e.g. for Muslim 
women; and  

 [ŀŎƪ ƻŦ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŦƻǊ ΨǎŎƻǳǘƛƴƎΩ ƻŦ 
talented African young people. 

 

In July 2007 s delegation of people lead by 

the African Advocacy Program who met 

the former Minister for Local 

Government, Planning and Sport argued 

for specific refugee sporting strategy.  

However, the Minister suggested that the 

African communities to access 

άvǳŜŜƴǎƭŀƴŘ /ƻƳƳǳƴƛǘȅ tŀǊǘƴŜǊǎƘƛǇ 

DǊŀƴǘ tǊƻƎǊŀƳέ όv/tDtύ ǘƘŀǘ ǇǊƻǾƛŘŜǎ ǳǇ 

to $50,000 on a matching contribution 

bases. This was not some thing that 

emerging African communities could 

afford. 

In 2008 successive meetings were held 

with Brisbane City Council (BCC) staff 

members, and discussed on how to 

address the above barriers.  Consequent 

MDA was advised to apply to Community 

Grants Program 2007/2008 - Round 2.   

Consequently MDA received grant from 

BCC to implement and engage African 

communities on sport and recreation 

activities. 

The primary objective of this project is to 

create opportunities for African 

communities in accessing sporting and 

recreation facilities to fulfill their personal 

ambitions and goals. Moreover the 

project will open and create opportunities 

for African communities to participate 

and integrate with the existing local clubs 

and community centres.   Women from 

African background also will be 

encouraged to participate in sport and 

recreation activities.   
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Soccer training on  Saturday, 11/04/2009  

Nevertheless, the approved fund was not 

sufficient enough to cover the needs of 

more that ten African communities on 

soccer, basketball, volleyball and little 

athletics. Therefore, African communities 

where consulted on their priorities on 

sport and recreation by MDA and they 

requested soccer to be their first priority 

and then basketball.  

Soccer for junior African 

players  
MDA has identified and established a 

working relationship with Acacia Ridge 

Soccer Club and initiated soccer for junior 

African players.  The activity for juniors 

includes running soccer clinics and mini 

competitions during school holidays 

starting as from April 2009.  This pilot 

project aims to get commitment from the 

management of this club to address the 

barriers to participation for African 

communities.  This includes a plan for 

increased participation of juniors from 

African backgrounds in the 2010 soccer 

season and beyond.   

Additionally MDA has selected accredited 

professional coach from those who 

expressed their interested to provide 

soccer training services, on casual 

contract basis, to junior African players. 

The Coach is from African background 

with a Junior Coaching License attained 

from the Football Federation Australia 

and has professional indemnity cover. 

Therefore, Soccer for junior African 

players was launched on 11th April 2009 at 

the Acacia Ridge Soccer Club. The 

objective of the launch was to provide 

parents with more information about the 

project and to register their children for 

free soccer training. The number of 

children (6 ς 15 years) that have been 

registered for soccer training so far has 

exceeded 40 boys and girls.  

 

 

Soccer training on Saturday, 11/04/2009  

 

 

 

The children have enjoyed very much 

soccer and they were passionate and 

energetic during all training sessions and 

showed full respect to each other as well 

as their coach.  Since then the children are 

having soccer training on Sundays on 
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fortnightly basis, as they are likely to 

participate in soccer tournament in World 

Refugee Day 2009.   

 

Soccer for senior African 

players  
The Queensland African Communities 

Council (QACC), an umbrella organisation 

for African communities,  is currently 

planning to organise tournament for 

senior soccer players from African 

backgrounds. The soccer tournament is 

expected to run for about 2 months or 

more depending on the number of teams 

involved. Presently QACC has about 12 

teams that have been registered for the 

tournament.  The only difficulty that 

QACC faces is lack of soccer fields where 

the tournament matches could take place. 

During one of the meetings, at the 

beginning of this year, BCC officers told 

Community Development Workers (CDW) 

at MDA, including African Advocacy 

Worker, that the soccer fields adjacent to 

the Spanish Club were back under the 

control of City Council. Consequently BCC 

staffs were asked by the CDWs to allocate 

those soccer fields for the use of 

disadvantaged communities including 

Africans. Hence CDWs were assured that 

these soccer fields will be available for 

community use but the management and 

booking system for the use of these fields 

have to be worked out by the BCC.  

African Advocacy worker requested the 

Facility Manager of BCC to allow QACC in  

using those soccer fields at Acacia Ridge 

for its soccer tournament.  However, the 

Facilities Manager said that the fields 

were not safe to use as they require some 

maintenance. Instead he suggested that 

QACC to use the CJ Greenfield fields at 

Richlands for its African tournament.  The 

Advocacy Worker believes that the 

Soccer training on Sunday, 10/05/2009 

 




